MORECAMBE & DISTRICT HOCKEY CLUB

Club Rules (The Constitution) Proposed by the Committee for adoption at the AGM April 2007

1.) NAME

The name of the club shall be Morecambe and District Hockey Club, here in after referred to as MDHC

2.) ADDRESS

The club having no property of its own may be considered to meet at the venue as selected by the committee from time to time

3.) STATUS

The club shall be a member club affiliated to the English Hockey Association (EHA), shall play field hockey according to the Rules adopted by the EHA and shall consist of those classes of members specified in rule 6

4.) OBJECTIVES

The objectives of the club shall be:

a.) to promote, encourage and extend amateur hockey for men and women, boys and girls as outlined in the Equity statement

b.) to make provision for playing facilities and to arrange coaching and matches as required

c.) to foster friendship between members and players associated with the game of hockey.

5.) COLOURS / UNIFORM

The colours of the club shall be yellow and black shirts. Men’s teams shall wear black shorts and black socks; Ladies teams shall wear black skirts and yellow socks. Cycling shorts, if worn beneath skirts or shorts shall be black.

6.) MEMBERSHIP

Membership of the club shall be open to players, umpires, coaches, associates and honoraries of the club. All players, umpires, coaches, associates and honoraries of the club shall be subject to the appropriate codes of conduct as adopted by the Committee. All playing members will be entitled to full voting rights upon payment or the agreement to pay by standing order of their annual subscription.

Honorary membership shall be offered to regular umpires / coaches who do not play for the club on a regular basis. Classes of membership shall be:

a.) Adult men and women – over 16 years of age and in full time work

b.) Concessionaire members – over 18 years of age, student or unemployed

c.) Juniors – 16 to 18 years of age

d.) Veterans – over 35 years of age and not playing for teams other than vets

e.) Under 16 – under 16 years of age

f.) Associate Members – families and friends of members who wish to support the club in a non-playing capacity

g.) Honorary Members – (Umpire / Coach) – as above

h.) Honorary Member –the Club may wish to confer the title of Honorary Member upon an individual

who has contributed significantly to the achievements of the club set against its objectives.

Honorary members shall have the same membership rights as playing members.

(The above ages shall be as applicable on the 1st September of the season concerned)

7.) CLUB COMMITTEE

a.) The business of the club shall be conducted by the Management Committee except for those matters which, under the rules, are reserved for the Annual General Meeting (AGM) or which require the decision of a duly called Extraordinary General Meeting (EGM)

The committee shall consist of the following officers: Chairman, Secretary, Treasurer, Men’s Team Co-ordinator, Ladies Team Co-ordinator, Junior Development Co-ordinator, Social Secretary, Ladies Fixtures Secretary, Men’s Fixtures Secretary, Umpire Coordinator, Sponsorship Coordinator, Club Coach.
b.) These officers shall be elected annually at the AGM from nominations which have been seconded.

c.) The Committee may elect from within itself a Vice Chairman to “Chair” meetings in the absence of the Chairman.

d.) There shall be sub-committees as follows, the members being appointed as indicated, whose function is to ensure the smooth and efficient running of the aspects of the club for which they are responsible and to liaise with the management Committee through their Chairman.

Men’s Teams Sub-committee

Men’s Team Co-ordinator – Chairman

1st Team Captain

Elected annually at the AGM

2nd Team Captain

Elected annually at the AGM

3rd Team Captain

Elected annually at the AGM

4th Team Captain

Elected annually at the AGM

Vets Team Captain
Elected annually at the AGM

Ladies’ Teams Sub-committee

Ladies Team Co-ordinator – Chairman

1st Team Captain

Elected annually at the AGM

2nd Team Captain

Elected annually at the AGM

3rd Team Captain

Elected annually at the AGM

4th Team Captain

Elected annually at the AGM

Junior Development Sub-committee

Junior Development Co-ordinator – Chairman

Girls’ Co-ordinator co-opted by sub-committee

Boys’ Co-ordinator co-opted by sub-committee

Coordinator’s Role

To ensure the MDHC Coordinator’s Role/Guidelines, as adopted by the Committee year by year, are adhered to and implemented.

Captain’s Role

To ensure the MDHC Captain’s Role/Guidelines, as adopted by the Committee year by year, are adhered to and implemented.

The Management committee shall meet at least once a month of the playing season and as required during the rest of the year. It will receive reports from sub-committees who will meet as required in order to communicate effectively with the Management Committee meetings.

The Management Committee may co-opt non voting members for specific purposes and has the power to fill any position left or becoming vacant during the year.

The Management Committee shall have the right to remove or suspend any officer or member of the club if the Committee deems that officer or member to have brought the club into disrepute and/or failed to fulfil their roles with due care, skill or diligence.

8.) VOTING AND A QUORUM

At all the meetings over which the Chairman presides, he/she or the duly appointed deputy, shall have a casting vote, if necessary, in addition to his/her own vote.

For meetings of the Management Committee, a quorum shall be four.

For General Meetings of the club a quorum shall be twenty five per cent of the paid up voting membership at the time of the meeting.

9.) SUBSCRIPTIONS

The annual subscriptions and match fees shall be agreed by the club at the AGM, shall be published in the fixture book and shall form Standing Order 1J.

10.) THE ANNUAL GENERAL MEETING OF THE CLUB

The Annual General Meeting shall be held on the last Wednesday in April each season. All fully paid up members of the club shall be notified of the date, time and venue of the AGM by email unless a member specifically requests the secretary to notify by post at the beginning of the season, at least 14 days in advance of the meeting. This will also be shown on the club website. This notice shall be accompanied by the Agenda for the meeting which shall only include matters of an annual nature. Any items of annual business to be included in the Agenda must be in the hands of the secretary at least 28 days prior to the event of the AGM.

The AGM shall appoint a suitable person to independently examine the club’s accounts during the forthcoming financial year (‘auditor’)

11.) CHANGES TO THE RULES

The Rules of the club may be changed by a resolution of at least two thirds of the members present and voting at the AGM called to change such rules. Notice of any proposed amendment must be given in writing to the Secretary in accordance with rule 10 above.

12.) EXTRAORDINARY GENERAL MEETING

a) the club committee may, if it thinks fit, and shall upon receipt of a written request from ten voting members, call an EGM of the club.

b) The meeting must be called within 14 days of such a request

c) The date, time and venue must be displayed on the club notice board and copies posted to eligible members at least fourteen day before the date of the meeting.

d) The notice of the EGM must clearly state the reason for the meeting.

e) No other business shall be transacted

13.) DISSOLUTION

The club shall be dissolved upon a resolution to that effect passed by a two thirds majority of those present and voting at a General Meeting duly called for the purpose of dissolution

Following this resolution, the club shall take action to convert into money all the property of the club and to discharge all liabilities of the club. All remaining finances shall be applied to such benevolent purposes as the committee shall determine.

14.) SELECTION OF TEAMS

The function of the Ladies and Men’s team’s co-ordinators is to co-ordinate team selection and offer guidance. The responsibility for selection of a team lies solely with the Captain of that team. The team playing at the highest level has priority in the choice of players subject to normal starring procedures.

Any player who has not met the required criteria for the payment of membership or match fees shall not be eligible for the selection at any level within the club.

15.) DISCIPLINE

It is the policy of the club that it does not condone any form of bad behaviour either on or off the pitch. Bad behaviour includes foul play, foul language, abuse (either verbal or physical) or any act (or act by omission) that is or could be detrimental to the best interests of the club or any individual member or potential member. This specifically includes any involvement with the opposition team members or officials, independently appointed officials or umpires or any body, group or function who have the base interests of the club in mind.

Any such behaviour shall be penalised under the Disciplinary code applicable to the situation and such penalties may be increased by the club’s Disciplinary Sub-committee

All complaints regarding the behaviour of members should be submitted in writing to the Secretary. The committee may also sit to hear additional cases of ill-discipline (i.e. spectator behaviour, etc.) as the committee deems appropriate.

The management committee will meet to hear complaints within 10 days of a complaint being lodged.  The committee has the power to take the appropriate disciplinary action including the termination of membership.

The outcome of a disciplinary hearing should be notified in writing to the person who lodged the complaint and the member/s against whom the complaint was made within 7 days of the hearing.

There will be the right of an appeal to the management committee following disciplinary action being announced.  The committee should consider the appeal within 21 days of the secretary receiving the appeal.

16.) STANDING ORDERS 

The attached standing orders shall be binding on all members of the club and may only be changed at a General Meeting called specifically for that purpose.

MORECAMBE & DISTRICT HOCKEY CLUB

Standing Order Proposed by the Committee for the adoption at the AGM April 1998

1.) FINANCE

a.) The Treasurer is responsible for the club finances

b.) The financial year shall be the twelve month period ending 31st March prior to the AGM

c.) A financial statement shall be presented to the AGM for the approval of the meeting

d.) The accounts shall be independently  examined before presentation

e.) Team Captains and Co-ordinators have authority to incur expenditure for the weekly running costs of their team for match purposes

f.) Other than the above, no member of the club may commit MDHC to any expenditure without the minuted approval of the Management Committee. Any such unauthorized commitment shall be the responsibility of the individual incurring it.

g.) Any Bank or Building Society accounts opened by the Treasurer shall require three signatories to the account of whom any two are required to authorise payment

h.) The treasurer shall ensure that appropriate insurance cover is arranged for the club. Specifically, the club must be protected against any Public Liability which could be incurred.

i.) Individual players are responsible for personal insurance both of themselves and their equipment.

j.) A statement of the subscription rate as agreed at the AGM shall be presented in the fixture book and published on the club notice board.

2.) DISCIPLINE – Playing

a.) The Disciplinary Committee is to be made up of 2 neutral Management Committee members, the team captain/coach and the section co-ordinator (or a third Management Committee member if it is the captain/coach whose hearing it is) 

b.) All playing members of the club are bound by the current Rules of Hockey as issued by the FIH Rules Board and by the current Disciplinary Code of the National Association. The organising League Authorities may also impose levels of discipline which are equally binding.

c.) Team captains should notify the section coordinator of any cards that are awarded. These will be monitored centrally each week and the information recorded must include the player’s name, his/her team, date of card, type of card, opposition, type of match (i.e. cup, league, etc..) and, more importantly the reason for the card (i.e. clumsy tackling, abuse, etc..).  This monitoring will also enable the club to warn a captain/coach, for instance where a player has achieved 2 yellow cards, that a hearing will be called if this player’s poor behaviour isn’t curtailed immediately.

d.) Upon a player receiving three yellow cards a one match ban will be imposed following which these cards will not be included in any further match bans.

e.) Players shall have the right to appeal to the Management Committee against any penalty imposed by the club. Appeals against penalties imposed by other bodies are governed by their procedures.

3.) EQUIPMENT & UNIFORM

a) Goalkeepers may have protective equipment supplied by the club. Such equipment remains the property of the club but is the member’s responsibility to maintain equipment in good order and to return it to the club if the member ceases to represent the club.

b) All players in Ladies and Men’s team shall wear a number on their shirt as supplied by the club

c) The club shall not be held responsible for any loss or damage to a member’s personal property while they are engaged on activities supported by the club.

4.) COMMUNICATION

a) The Management committee shall provide copies of the minutes of its meetings and make them available to club members. This is subject to any confidential discussions regarding individual members of the club.

b) Co-ordinators should try to ensure that notes of their meetings are made available to members.

c) The Treasurer should make the membership aware of any significant matters of financial importance. This also includes a regular list of debtors being available to all.

d) Representation in the press is to be encouraged and team captains should ensure that regular reports are submitted to the local press.

5.) OTHER MATTERS

Any matters not provided for in the Rules of the club or attached standing orders shall be dealt with by the Management Committee.

